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Item 1.01 Entry into a Material Definitive Agreement.

The disclosures under Item 5.02 below regarding amendments to the employments agreements of Gary A. Shiffman, John B. McLaren and Karen J. Dearing
are incorporated by reference to this Item 1.01.

Item 5.02 Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory
Arrangements of Certain Officers.

On March 8, 2017, the employment agreements between Sun Communities, Inc. (the “Company”), Sun Communities Operating Limited Partnership (the
“Partnership”) and each of Gary A. Shiffman (the Company’s Chairman and Chief Executive Officer), John B. McLaren (the Company’s President and Chief
Operating Officer) and Karen J. Dearing, (the Company’s Executive Vice President, Chief Financial Officer, Treasurer and Secretary) (each, an "Executive")
were amended.

Prior to the amendments, each Executive's employment agreement provided that he or she was entitled to receive an annual discretionary bonus in an amount
up to 100% of his or her base salary. Different percentages of each Executive's annual bonus were determined by the Compensation Committee of the
Company's Board of Directors based on different specified categories of criteria.

Under the amendments, each Executive's annual bonus will be in an amount determined by the Compensation Committee. In determining bonuses, the
Compensation Committee in its sole discretion may take into account such criteria as it deems relevant or necessary in its discretion, including, without
limitation, whether the Executive fulfills any individual goals and objectives set by the Compensation Committee, the Company's performance and industry
factors. Although bonuses under the amendments are not subject to pre-determined contractual caps and are not required to be determined by reference to any
pre-determined contractual criteria, the Compensation Committee intends to set a maximum bonus amount and specific performance criteria pursuant to a
written plan for each Executive adopted before the beginning of each year.

The preceding description of the employment agreement amendments is qualified in its entirety by reference to the full text of the amendments, which are
filed as Exhibit 10.1, Exhibit 10.2 and Exhibit 10.3 to this Form 8-K and incorporated by reference in this Item 5.02.



Item 9.01 Exhibits

(d) Exhibits.

10.1 Second Amendment to Employment Agreement among Sun Communities, Inc., Sun Communities Operating Limited Partnership and
Gary A. Shiffman dated March 8, 2017#

10.2 First Amendment to Employment Agreement among Sun Communities, Inc., Sun Communities Operating Limited Partnership and John
B. McLaren dated March 8, 2017#

10.3 First Amendment to Employment Agreement among Sun Communities, Inc., Sun Communities Operating Limited Partnership and

Karen J. Dearing dated March 8, 2017#

# Management contract or compensatory plan or arrangement.



SIGNATURES

Pursuant to the requirements of the Securities Exchange Act of 1934, the Registrant has duly caused this Report to be signed on its behalf by the undersigned
hereunto duly authorized.

SUN COMMUNITIES, INC.

Dated: March 8, 2017 By: /s/ Karen J. Dearing

Karen J. Dearing, Executive Vice President,
Chief Financial Officer, Secretary and Treasurer
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10.1 Second Amendment to Employment Agreement among Sun Communities, Inc., Sun Communities Operating Limited Partnership and
Gary A. Shiffman dated March 8, 2017#

10.2 First Amendment to Employment Agreement among Sun Communities, Inc., Sun Communities Operating Limited Partnership and John
B. McLaren dated March 8, 2017#

10.3 First Amendment to Employment Agreement among Sun Communities, Inc., Sun Communities Operating Limited Partnership and Karen

J. Dearing dated March 8, 2017#

# Management contract or compensatory plan or arrangement.



SECOND AMENDMENT TO EMPL.OYMENT AGREEMENT

THIS FIRST AMENDMENT TO EMPLOYMENT AGREEMENT (this “Amendment”) is made and entered into as of
March 8, 2017 (the “Effective Date”), by and among SUN COMMUNITIES, INC., a Maryland corporation (the “REIT”), SUN
COMMUNITIES OPERATING LIMITED PARTNERSHIP, a Michigan limited partnership (“SCOLP”), and Gary A. Shiffman
(the “Executive”). As used herein, “Company” shall refer to the REIT and SCOLP together.

WITNESSETH:

WHEREAS, the Company and Executive entered into that certain Employment Agreement as of June 20, 2013, as amended
(the “Employment Agreement”); and

WHEREAS, the Company and Executive desire to amend the Employment Agreement in accordance with the terms and
conditions of this Amendment.

NOW, THEREFORE, in consideration of the mutual promises contained in this Agreement and other good and valuable
consideration, the receipt and adequacy of which are hereby acknowledged, the parties agree as follows:

1. Section 4(d) of the Employment Agreement is hereby deleted in its entirety and replaced with the following Section
4(d):

“Incentive Compensation. Executive will be eligible to receive incentive compensation (“Incentive Compensation™)
for each calendar year during the Term (each, a “Bonus Year”). The amount of any Incentive Compensation for any
Bonus Year shall be determined by the Compensation Committee of the Board. In determining the Incentive
Compensation for any Bonus Year, the Compensation Committee in its sole discretion may take into account such
criteria as it deems relevant or necessary in its discretion, including, without limitation, whether Executive fulfills
any individual goals and objectives for such Bonus Year set by the Board or the Compensation Committee, the
Company’s performance and industry factors. Any such individual and Company goals and objectives may be, but
need not be, set forth in a written plan approved by the Compensation Committee before or during any Bonus Year.
The determination of the Incentive Compensation shall be made by the Compensation Committee of the Board no
later than March 7% of the following calendar year and any Incentive Compensation shall be paid to the Executive
on or before March 15" of the following calendar year.”

2. Except as otherwise modified herein, the Employment Agreement shall remain in full force and effect consistent with
its terms.



3. This Amendment shall be governed by and construed according to the laws of the State of Michigan.

4. This Amendment may be executed in two or more counterparts, each of which shall be deemed an original, but all of
which together shall constitute one and the same instrument.

[Remainder of page intentionally left blank]



Partner

IN WITNESS WHEREOF, the parties have executed this First Amendment to Employment Agreement as of the date first
written above.

REIT:
SUN COMMUNITIES, INC.,

a Maryland corporation

By: /s/ Karen J. Dearing__
Karen J. Dearing, Chief Financial Officer

SCOLP:

SUN COMMUNITIES OPERATING LIMITED PARTNERSHIP, a Michigan limited
partnership

By: Sun Communities, Inc., a Maryland corporation, its General

By: /s/Karen J. Dearing_
Karen J. Dearing, Chief Financial Officer

EXECUTIVE:

/s/ Gary A. Shiffman
GARY A. SHIFFMAN




FIRST AMENDMENT TO EMPL.OYMENT AGREEMENT

THIS FIRST AMENDMENT TO EMPLOYMENT AGREEMENT (this “Amendment”) is made and entered into as of
March 8, 2017 (the “Effective Date”), by and among SUN COMMUNITIES, INC., a Maryland corporation (the “REIT”), SUN
COMMUNITIES OPERATING LIMITED PARTNERSHIP, a Michigan limited partnership (“SCOLP”), and John B. McLaren (the
“Executive”). As used herein, “Company” shall refer to the REIT and SCOLP together.

WITNESSETH:

WHEREAS, the Company and Executive entered into that certain Employment Agreement as of May 19, 2015 (the
“Employment Agreement”); and

WHEREAS, the Company and Executive desire to amend the Employment Agreement in accordance with the terms and
conditions of this Amendment.

NOW, THEREFORE, in consideration of the mutual promises contained in this Agreement and other good and valuable
consideration, the receipt and adequacy of which are hereby acknowledged, the parties agree as follows:

1.  Section 4(c) of the Employment Agreement is hereby deleted in its entirety and replaced with the following Section
4(c):

“Annual Bonus. Executive will be eligible to receive a discretionary bonus (the “Bonus”) for each calendar year
during the Term (each, a “Bonus Year”). The amount of any Bonus for any Bonus Year shall be determined by the
Compensation Committee of the Board. In determining the Bonus for any Bonus Year, the Compensation
Committee in its sole discretion may take into account such criteria as it deems relevant or necessary in its
discretion, including, without limitation, whether Executive fulfills any individual goals and objectives for such
Bonus Year set by the Board or Compensation Committee, the Company’s performance and industry factors. Any
such individual and Company goals and objectives may be, but need not be, set forth in a written plan approved by
the Compensation Committee before or during any Bonus Year. The determination of the Bonus shall be made by
the Compensation Committee of the Board no later than March 7" of the following calendar year and any Bonus
shall be paid to the Executive on or before March 15% of the following calendar year.”

2. Except as otherwise modified herein, the Employment Agreement shall remain in full force and effect consistent with
its terms.



3. This Amendment shall be governed by and construed according to the laws of the State of Michigan.

4. This Amendment may be executed in two or more counterparts, each of which shall be deemed an original, but all of
which together shall constitute one and the same instrument.

[Remainder of page intentionally left blank]



Partner

IN WITNESS WHEREOF, the parties have executed this First Amendment to Employment Agreement as of the date first
written above.

REIT:
SUN COMMUNITIES, INC.,

a Maryland corporation

By: /s/ Gary A. Shiffman
Gary A. Shiffman, Chief Executive Officer

SCOLP:

SUN COMMUNITIES OPERATING LIMITED PARTNERSHIP, a Michigan limited
partnership

By: Sun Communities, Inc., a Maryland corporation, its General

By: /s/ Gary A. Shiffman
Gary A. Shiffman, Chief Executive Officer

EXECUTIVE:

/s/ John B. Mcl.aren
JOHN B. MCLAREN




FIRST AMENDMENT TO EMPL.OYMENT AGREEMENT

THIS FIRST AMENDMENT TO EMPLOYMENT AGREEMENT (this “Amendment”) is made and entered into as of
March 8, 2017 (the “Effective Date”), by and among SUN COMMUNITIES, INC., a Maryland corporation (the “REIT”), SUN
COMMUNITIES OPERATING LIMITED PARTNERSHIP, a Michigan limited partnership (“SCOLP”), and Karen J. Dearing (the
“Executive”). As used herein, “Company” shall refer to the REIT and SCOLP together.

WITNESSETH:

WHEREAS, the Company and Executive entered into that certain Employment Agreement as of July 16, 2015 (the
“Employment Agreement”); and

WHEREAS, the Company and Executive desire to amend the Employment Agreement in accordance with the terms and
conditions of this Amendment.

NOW, THEREFORE, in consideration of the mutual promises contained in this Agreement and other good and valuable
consideration, the receipt and adequacy of which are hereby acknowledged, the parties agree as follows:

1.  Section 4(c) of the Employment Agreement is hereby deleted in its entirety and replaced with the following Section
4(c):

“Annual Bonus. Executive will be eligible to receive a discretionary bonus (the “Bonus”) for each calendar year
during the Term (each, a “Bonus Year”). The amount of any Bonus for any Bonus Year shall be determined by the
Compensation Committee of the Board. In determining the Bonus for any Bonus Year, the Compensation
Committee in its sole discretion may take into account such criteria as it deems relevant or necessary in its
discretion, including, without limitation, whether Executive fulfills any individual goals and objectives for such
Bonus Year set by the Board or Compensation Committee, the Company’s performance and industry factors. Any
such individual and Company goals and objectives may be, but need not be, set forth in a written plan approved by
the Compensation Committee before or during any Bonus Year. The determination of the Bonus shall be made by
the Compensation Committee of the Board no later than March 7" of the following calendar year and any Bonus
shall be paid to the Executive on or before March 15% of the following calendar year.”

2. Except as otherwise modified herein, the Employment Agreement shall remain in full force and effect consistent with
its terms.



3. This Amendment shall be governed by and construed according to the laws of the State of Michigan.

4. This Amendment may be executed in two or more counterparts, each of which shall be deemed an original, but all of
which together shall constitute one and the same instrument.

[Remainder of page intentionally left blank]



Partner

IN WITNESS WHEREOF, the parties have executed this First Amendment to Employment Agreement as of the date first
written above.

REIT:
SUN COMMUNITIES, INC.,

a Maryland corporation

By: /s/ Gary A. Shiffman
Gary A. Shiffman, Chief Executive Officer

SCOLP:

SUN COMMUNITIES OPERATING LIMITED PARTNERSHIP, a Michigan limited
partnership

By: Sun Communities, Inc., a Maryland corporation, its General

By: /s/ Gary A. Shiffman
Gary A. Shiffman, Chief Executive Officer

EXECUTIVE:

/s/ Karen J. Dearing
KAREN J. DEARING




